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Between

and



This contract is made between:

Employer

Name of Club

Legal Structure
(Public Limited Company, Private Limited Company, Company Registration Number)

Address

Postal Code & City

Telephone

Email address

Hereinafter reffered to as the “Employer”

Player

Full name of player

CPR-number or Date of birth

Address

Postal Code & City

Country of residence

Nationality

Telephone

Email address

Hereinafter referred to as the “Player”

As of today, the following employment contract has been entered into under the terms listed below, with the note that
the contract is conditional upon approval of its content by the Danish Basketball Federation. 

Refer to Appendix 2 for details on the approval process. This contract implies that the Player cannot undertake any other
work which would prevent the Player from complying with this contract.



Checkboxes MUST be marked before the relevant provisions become part of the contract.

1. Contract period

1.1

The contract periode is from

        The contract will be adjusted so that the last payday aligns with the final official matchday of the season, including
the playoffs. The contract length cannot exceed 48 months (in compliance with FIBA's regulations).

1.2

        For the first and last months of the contract, the salary will be paid based on the number of days worked, calculated
by multiplying the daily wage. This applies if the contract does not start at the beginning of the month or end at the end
of the month. The contract length cannot exceed 48 months (in compliance with FIBA's regulations).

1.3

The probationary period is          days.
During this period, the contract may be terminated by either party with a          days' written notice.
(The probationary period cannot exceed 3 months or ¼ of the total lengths of the contract)

1.4

A) The contract may be terminated by either the Employer or the Player with a          days' notice.
During this notice period, the Player must remain available to the Employer.

or

B) This contract is non-terminable by either party during the contract period, except in cases of breach,
as per Section 10, Breach of Contract.

1.5

        The Employer may terminate the contract if the team is relegated from the league that they were qualified for at
the time the contract was signed.

In this case, the Player will receive salary until the end of the season. The season ends after the Employer’s last match in 
the regular season or playoffs. The Player will have no further financial claims against the Employer in case that salary 
and bonuses are fully paid.

This contract is contingent upon the Player meeting the health and physical requirements for a basketball Player when the 
Player enters the contract. This must be approved by the Employer’s doctors or physiotherapists within 3 business days 
of the Player’s arrival at the Employer’s location. The Player cannot train before the medical check is completed.
If the Employer allows the Player to train, this is considered as an approved medical check. The contents of the medical 
check must be attached this contract. If the Player does not meet the health or physical requirements, this contract is void.

1.6

to



2. Workplace and Management

2.1

The Employer has employed one or more coaches for the daily management of the team, who act as the Player’s direct
supervisor. This group of coaches is authorized to make decisions regarding the management and matters related to the
Player’s daily work. Contractual matters can be addressed by         
(for example the Sports director, CEO or Chairman) 

2.2

The workplace will primarily be at

However, work may also be required at other locations, including away games, practice camps, exhibition games, and
potentially be abroad when participating in practice camps or international events.

3. Employment Type

The parties will indicate by checking which of the following employment conditions apply and fill in the relevant fields.

3.1

        The Player has Basketball as a leisure activity. This contract does not limit the Player’s ability to carry out other work,
as long as the Player can fulfill the terms of this contract.

The Player must participate in the team’s practices, but no more than        days a week.

Practices should normally be scheduled from        to        hours on weekdays and from        to        on weekends and
public holidays. 

3.2

        The Player has basketball as a part-time occupation. This contract does not limit the Player’s ability to carry out
other work, as long as the Player can fulfill the terms of this contract.  
The Player cannot take on additional work during match weekends                                   , holidays                                       ,
or between              and              on other days, unless prior approval is obtained from the Employer.
The Player must participate in practice as determined by the Employer, within the limits of the Player's ability to take on
other work. If the Player is studying, the Player may take time off for classes, exams, and similar activities.

3.3

        The Player has basketball as their main occupation full-time. The expected working hours are between 20 and 37 hours
on average per week during the contract period. 

The expected working hours are          (min. 20 hours). The Player must participate in practice, practice camps, and games
as determined by the Employer. Practice will normally be scheduled at times set by the Employer for the Player's group
and category. The Player is also expected to participate in summer practice according to the plan presented by the
Employer’s appointed coach.



4. Employer’s Duties

4.1

The Employer is obligated to deposit the correct salary and bonuses into the Player’s account on the agreed payment dates. 

4.2

The Employer is obliged to ensure that taxes and other public payments are made correctly and must always be able to
provide relevant documentation for the Player.

4.3

The Employer must arrange and pay for the mandatory workers' compensation insurance for the Player. Personal insurance,
such as career-ending insurance or regular accident insurance, shall be arranged and paid for by the Player. 

4.4

The Employer must ensure that the Player’s license is secured for the duration of the employment, including work and
residence permits, obtaining a letter of clearance, etc., in accordance with Danish Legislation and the rules of the Danish
Basketball Federation. If the Player cannot obtain the required license due to Player-related circumstances, the Employer’s
obligations will be waived in accordance with FIBA’s and the national authorities’ regulations.

4.5

When obtaining a work and residence permit and a CPR-number, the Player will be part of the Danish healthcare system.
Dental care is not included in the healthcare system.

4.6

The Employer is obligated to grant the Player time off to participate in national team practice camps, national team games,
and similar events when the player is selected by the player’s national federation, as per FIBA’s rules.

4.7

During the employment period, the Employer will, to the extent possible, provide qualified assistants to help with practice,
injury treatment and other development and performance related elements.

4.8

The Employer must arrange transportation and if necessary, accommodation for away games at no cost for the Player. 

4.9

The Employer may not trade or assign the Player’s rights to any other basketball club/entity, including any affiliates of
the Employer, without the expressed written consent of the Player.

4.10

Upon expiration and/or termination for any reason whatsoever, the Player shall be given an unconditional and full national
and FIBA clearance within 48 hours. The Player will be a free agent at that point, meaning he can play for any basketball
club in the world, and the Employer waives any priority rights.

Consequences of non-compliance are detailed in Section 10, Breach of Contract.



5. Player's Duties

5.1

The Player guarantees by signing this contract that the Player has no obligations to other clubs. The Player may not, with-
out prior consent from the Employer, assume contractual obligations to another basketball club during the contract period.

5.2

The Player is expected to represent the Employer and the sport of basketball in the best possible way, respecting fair play
and non-violent behavior both on and off the court.

5.3

The Player is committed to maintaining good physical condition, always being well-prepared, leading a sober lifestyle,
and to make an effort in line with the goals set by the coach and management throughout the season.

5.4

The Player is obliged to follow the rules set by team management, including those related to disciplinary measures.
The Employer’s internal regulation shall be signed by the Player for acceptance.

5.5

The Player’s job includes attending practice sessions, practice and tournament games, cup games, and exhibition games.
The Player’s participation also includes any periods of injury, unless otherwise accepted by the Employer.

5.6

The Player is obliged to play for the team assigned to them, regardless of whether the match is part of an official tourna-
ment, and regardless of location (domestic or abroad).

5.7

The Player is reasonably available for marketing activities for the Employer for an average of          hours per week
(e.g., school visits, basketball clubs, etc.).

5.8

If the Player is unable to attend practice, a game, or other obligations due to illness or injury, they must immediately notify 
the Employer’s management or coach. Only timely and legally excused absences will relieve the Player of this obligation. 
The Employer can demand a medical certificate from the doctor.

5.9
The Player may not, without written permission from the Employer, participate in any form of contact sport indoors or 
outdoors not involving the Employer. Examples are skateboarding, snowboarding, freestyle skiing, in-line roller-skating, 
street lugeing, and BMX and mountain biking, also 3X3 Basketball; handball, soccer or other sports with physical contact 
demands written permission from the Employer. 
This does not apply to national team participation in 3x3 Basketball. Which also applies to point 6.1 and section 10.

5.10

The Player may not when representing the club, unless otherwise agreed upon, wear clothing from a sportswear 
company different from the one that the Employer has an agreement with (with the exception of shoes).



5.11

If the Employer provides clothing for the Player, the Player must wear it when traveling to and from games, attending
press conferences, TV interviews, or similar occasions in compliance to Section 7.

5.12

The Player is obliged to comply with the doping regulations of the Danish Sports Confederation (DIF), FIBA, the IOC, and
WADA and must be available for doping control as per these regulations. The Employer will not tolerate doping under
any circumstances. If the Player fails to comply with these regulations as established by a final and binding decision, the
Employer may terminate the contract.

5.13

The Player must comply with the rules of the Danish Sports Confederation, the Danish Basketball Federation, and Basket-
ligaen regarding match participation, betting and match-fixing.

5.14

Upon termination of the contract, the Player must return any borrowed equipment and clothing. If the Player fails to
return this equipment, the player must pay compensation for it. 

Consequences of non-compliance are outlined in Section 10, Breach of Contract.
 

6. Injuries and Illness

6.1

The Employer’s obligations toward the Player fully and entirely continue if the Player gets injured in connection with the
Player’s activities for the Employer. However, In the event the Player sustains an injury during an activity as outlined in
Section 5.9, the Employer’s obligations shall be nullified.

6.2

The Player is obliged to contact the Employer as soon as possible on the first day of illness and/or injury. The Player must
immediately after the onset of illness complete a work injury report or fill the relevant form to ensure sickness benefit
reimbursement. The Employer can demand a medical certificate from a doctor.

6.3

If the Player has any concealed or hidden injuries that prevent the Player from being able to fulfill the Player´s obligations
as a basketball Player, the contract and the Employer's obligations may be terminated.

6.4

In the event of an injury or illness obtained during the contract period that prevents the Player from fulfilling the contract,
the Employer reserves the right to terminate the contract with two months' notice. Should the remaining period of the
contract be more than 12 months, the Employer reserves the right to terminate with four months' notice.

6.5

The Employer shall make a doctor, a physiotherapist or other qualified personnel available to assess any injuries or
illnesses and prescribe the correct treatment.



7. Marketing and Advertising

7.1

The Player shall be reasonably available to the Employer in connection with PR activities such as press interviews,
advertising photo shoots, and other activities that the Employer considers necessary in connection with the Employer’s
marketing activities. 

The Player shall always act as a role model in the best interest of the sport and act loyally towards the Employer.
 

7.2

The Player must not enter into any independent individual sponsorship agreements during the employment period,
unless a written permission from the Employer is obtained.

7.3

The Employer has the right to use the Player’s image and autograph in connection with the Employer's own merchandise
sales, marketing, promotional activities, and sale of sponsorships. The Employer’s right to use these is contingent on such
use being reasonable and in accordance with general practice. 

7.4

Regarding players for whom basketball is a part time occupation (see 3.1). The Employer must never use the Player or the
Player’s image in a manner that contradicts the loyalty obligation the Player may have to a primary Employer.
The Player may refuse the use of their image or participation in any activities that involve controversial symbols, logos, or
messages, without penalty or risk of termination of the contract.

7.5

The Employer is allowed to use images (e.g., digital, printed etc.) obtained during the contract period after the contract
period has expired.

7.6

When the Player’s employment ends, the Employer must loyally cease producing merchandise featuring the Player’s
image or autograph. The products on stock can be sold after the Player´s employment ends. However, the Employer is
not required to stop selling items related to the entire team.



8. Remuneration etc.

The salary is outlined in Attachment 1.

8.1 Payment of Salary

Salary payments shall not be made in cash but will be transferred to the Player’s designated Danish bank account.
However, an advance cash payment can be made to the Player until the Danish bank account is established. The advance
payment must be accompanied by an attachment signed by both parties and must be deducted from the following salary
payments.

8.2 Payslip

Upon payment of salary, the Player must receive a payslip containing:

• Employer's name, address, and CVR number

• Players full name and CPR -number

• Salary period

• Gross salary

• Net salary

• A-tax, holiday payments, and labor market contribution (AM-contribution), and any other relevant items.

9. Holiday

9.1

The Player is entitled to paid holiday, as specified in the current Danish holiday legislation.
 

9.2

The special holiday payment will be calculated as 1% of all taxable salary components apart from free accommodation
received from the Employer.

9.3

A suggestion for a holiday schedule is attached, the schedule must be informed to the player by the employer.

10. Breach of Contract

10.1 Employer’s Breach of Contract
See Section 4 regarding the Employer's obligations.

10.1.1

If the Employer fails to meet the obligations in Section 4.1, the Player must immediately notify the Employer in writing.
If the Player does not receive their salary within 7 days thereafter, the Player is entitled to terminate the contract.

10.1.2

The Player is at all times entitled to request written documentation for the matters in Sections 4.2 and 4.3. If the Employer
does not provide proper documentation of compliance with the rules within 14 days, the Player is entitled to terminate
the contract.



10.1.3

If the Employer fails to correctly register the Player’s license as per Section 4.4, and this results in the Player being unable
to participate in significant parts of the agreed season, the Player is entitled to terminate the contract. If the above is not
possible due to reasons for which the Player is responsible or due to circumstances beyond the Employer’s control, the
Employer’s obligations are void, in accordance with the regulations of FIBA and national authorities.

10.1.4

If the Player is not released for national team duties, as per Section 4.5, the Player must contact their national federation
and FIBA, which will then determine any sanction of the Employer.

10.2 Player’s Breach of Contract
See Section 5 regarding the Player's obligations.

10.2.1

If the Player, as per Section 5.1, has obligations that prevent the Employer from fulfilling its’ sporting or financial
obligations, the Employer is entitled to terminate the contract without compensation or fulfillment of any further obliga-
tions from the Employer’s side.

10.2.2

If the Player fails to meet the conditions in Sections 5.2–5.11 during the employment period, meeting the Employer’s
reasonable expectations, the Employer must give the Player a written notice and at least 2 weeks to improve the situation.
If improvement does not occur, the Player has failed to meet the obligations, and the Employer may therefore impose a
penalty fee of up to one month's salary. If the conditions are still not improved after an additional 14 days, the Employer
can terminate the contract.

10.2.3

If the Player violates Sections 5.12 and 5.13 regarding doping and match fixing, the Player may be dismissed immediately,
and the contract will be terminated without the right to compensation or fulfillment of any further obligations from the
Employer.

10.2.4

In the event of a violation of Section 5.14, the Employer may withhold salary payments corresponding to the value of the
unreturned equipment.

10.2.5

If the Player breaches the agreement by failing to begin the employment or by unjustified termination, the Employer can
request the Danish Basketball Federation to withhold the Letter of Clearance, to prevent the Player from joining another
Danish or foreign basketball club.



11. Legal Basis

11.1

The contract of employment between the Player and the Employer is governed by these standard terms, the individual
terms outlined in the contract, and the general rules of Danish law.

11.2

The contract of employment is not governed by the Danish Salaried Employees Act or any other collective agreements.
 

11.3

A transfer to another club must follow the rules of the Danish Basketball Federation and FIBA. If the transfer occurs during
the contract period, the Employer and the Player must agree on the terms of the transfer. The Player may not transfer to
another club until all financial obligations with the Employer are settled. Financial obligations must be documented, and
any disputes must be brought before the Danish Basketball Federation or possibly FIBA.

11.4

This agreement cancels all other previous agreements, both verbal and written, between the Player and the Employer.

12. Arbitration

The parties hereby agree that any disputes arising from this agreement shall be submitted to either:

        The Danish Courts

or

        An arbitrator appointed jointly by the parties

or

        The Basketball Arbitral Tribunal (BAT)

Any dispute arising from or related to the present contract shall be submitted to the Basketball Arbitral Tribunal (BAT) in
Geneva, Switzerland.

If a Request for Arbitration is filed, the dispute shall be resolved in accordance with the BAT Arbitration Rules by a single
arbitrator appointed by the BAT President. The arbitrator shall decide the dispute ex aequo et bono.

Provided that the relevant requirements as set out in the BAT Arbitration Rules are met, each party may file a Payment
Order Request instead of a Request for Arbitration. In such case, a Payment Order Procedure shall be conducted in
accordance with the BAT Arbitration Rules. The parties acknowledge and agree that any Final Payment Order issued by
the BAT President shall have the effects of a final and binding arbitral award between the parties to the dispute.

In any case, the seat of the arbitration shall be Geneva, Switzerland. The arbitration shall be governed by Chapter 12 of the
Swiss Act on Private International Law, irrespective of the parties' domicile. The language of the arbitration shall be English.

Any notification and communication in an arbitration before the BAT may be sent to the following email addresses of the
parties (or any other email address provided by a party in writing at a later point in time).

Player       Employer



13. Agent

13.1

        No authorized or unauthorized player agent has been involved in the establishment or signing of this contract.

or

        The following authorized player agent has been involved in the establishment or signing of this contract:

Agent name

Company name

Legal Structure
(Public Limited Company, Private Limited Company, Company Registration Number)

Address

Postal Code & City

Telephone

Email address

FIBA Agent number

Agent payment

Currency

Payment due by

Other special terms apply:



14. Signatures

Employer

Name, date and Signature

Player

Name, date and Signature

Agent

Name, date and Signature



Attachment  1
Salary and other employment terms

 

All taxable benefits the Player receives should be described below. If there is a contradiction between the standard
contract and the details in the attachments, the provisions of the standard contract shall prevail, unless otherwise explicitly
described in the attachment. All changed conditions must at all times comply with Danish law.

Salary
The players gross salary is

        The players also has a minimum net income

The players net salary is minimum per month

Bonus
The following bonus arrangements have been agreed upon between the parties. Holiday pay is calculated on all bonus
amounts. Examples such as Winning Championships, Cups, avoiding relegation etc.

Additional bonuses are described in an attachment to this contract.

Free accommodation
The Player receives free accommodation with a taxable value of DKK                  per month.

No holiday pay is calculated on free accommodation.

Transportation
The Player receives transport allowance (free car, flight, bus/train tickets, etc.) with a taxable value of DKK                 
per month.

DKK             EUR             USD

DKK             EUR             USD



Description of Medical Check

Other economic terms

Other employment terms



Attachment  2
Process for contract approval

 

DBBF reviews and provides feedback on submitted contracts as soon as possible, but not later than 5 business days after
receiving the contract.
The Employer will be informed of any issues and will then be given the opportunity to amend the contract. 

DBBF testifies the following 

· Contract period.

· Employment type.

· Working hours.

· Employer signature.

· Gross salary.

When reviewing the contract, DBBF checks whether aspects such as salary level, agreement duration, and working hours
meet the Danish immigration authorities' requirements for residency, whether Employer liability insurance is in place,
whether the contract is signed by the Employer, and whether the salary payment and employment period are transparent.

If DBBF identifies clearly incorrect provisions in the contract, the Employer must amend these before the contract is
approved. DBBF will also highlight potentially problematic issues to the Employer. In case of incorrect provisions, a new 
5 day period for reviewing begins, when the new corrected contract has been received by DBBF. 

DBBF advises clubs and Players to the best of its ability regarding legal and financial matters. 

DBBF cannot issue pre-approvals or licenses without a valid and signed contract. DBBF starts applying for a Letter of
Clearance for the Players upon receipt of the contract to expedite the process. The Employer should be aware that the
costs for this must be covered, regardless of whether the contract is later rejected or canceled.



Attachment  3
Addendum to standard Basketball Player Contract
Image and Likeness rights license

 

Recitals

WHEREAS, the Parties have entered into a Basketball Player Contract governing the Player's employment with the Employer;

WHEREAS, Section 7 of the Main Contract grants the Employer certain rights to use the Player's photograph and autograph
for marketing purposes;

WHEREAS, the Parties wish to expand and clarify the scope of the Employer's rights to the Player's image, likeness, name,
voice, signature, autograph, and related rights;

WHEREAS, the Employer wishes to obtain the right to create, use, and sublicense video recordings, photographs, and
other content featuring the Player for the Employer's commercial purposes;

NOW, THEREFORE, in consideration of the mutual covenants and agreements contained herein and in the Main Contract,
the Parties agree as follows:

1. Definitions

1.1

"Image and Likeness Rights" means all rights relating to the Player's name, image, likeness, voice, signature, autograph,
biographical information, photographs, video recordings, audio recordings and Performance Data.

1.2

"Performance Data" means basketball statistics including points scored, assists, rebounds, shooting percentages, playing
time, and other standard basketball metrics, but excluding biometric data, health information and medical records.

1.3

"Content" means video recordings, photographs, digital images, and audio recordings of the Player executing basketball
skills, drills, training exercises, and game play, or otherwise capturing the Player's participation in official matches and
games, team training sessions and practice drills, team promotional activities, media days and official team events, and
pre-match and post-match activities at official venues and other similar activities, together with associated Performance
Data, in each case created during the Contract Period in connection with the Player's employment with the Employer.

1.4

"Contract Period" means the period specified in Section 1.1 of the Main Contract, as may be extended or terminated in
accordance with the terms thereof.

1.5

“Territory” means worldwide.



2. License of Image and Likeness rights

2.1

The Player hereby grants to the Employer an exclusive, royalty-free license to use the Image and Likeness Rights for the
Employer's commercial purposes during the Contract Period within the Territory.

2.2

This license includes, but is not limited to, the right to:

(a) Use, reproduce, distribute, display, broadcast, transmit, and otherwise exploit the Player's Image and Likeness Rights
in any media, formats, and platforms, such as TV ads and promotional social media campaigns;

(b) Create, produce, and distribute merchandise, promotional materials, marketing campaigns, advertisements, and
commercial content featuring the Player's Image and Likeness Rights for promotion purposes;

(c) Sublicense, transfer, or otherwise grant rights to third parties to use the Player's Image and Likeness Rights in
accordance with Section 3 below.

3. Sublicensing rights

3.1

The Employer shall have the right to sublicense the Image and Likeness Rights to third parties, including but limited to
international and national basket leagues, such as The International Basketball Federation (“FIBA”), The Danish Basketball
Association (“DBBF”) and the Danish Basket League (“Basketligaen”) as well as opposing teams, within the scope of the
Employer's commercial interests, provided that:

(a) All sublicenses shall be subject to the restrictions set out in Section 5 of this Addendum; 

(b) Sublicenses to sponsors, partners, and media organisations in connection with the Employer's basketball operations
may be granted without the Player's prior written consent; 

(c) Sublicenses for purposes outside the ordinary course of the Employer's basketball operations (including but not limited
to use in standalone commercial products, endorsements) shall require the Player's prior written consent.

4. Player’s obligations

4.1

The Player agrees to cooperate fully with the Employer and any sublicensees in connection with the exploitation of the
Image and Likeness Rights, including:

(a) Participating in reasonable filming, photography sessions, and promotional activities as requested by the Employer
or sublicensees;

(b) Providing biographical information, statistics, and other materials reasonably required;

(c) Executing any additional documents reasonably necessary to give effect to this Addendum.



5. Employer’s obligations

5.1

The Employer's use and sublicensing of the Player's Image and Likeness Rights shall be reasonable and in accordance
with general practice. 

5.2

The Employer shall not, and shall ensure that sublicensees do not, use the Player's Image and Likeness Rights:

(a) In connection with tobacco products, illegal substances, or adult entertainment;

(b) In a manner that falsely suggests the Player's endorsement of political causes, religious organisations, or controversial
ideologies;

(c) In a defamatory, obscene, or otherwise unlawful manner. 

5.3

For the avoidance of doubt, nothing in this Addendum obligates the Employer to use, exploit, or sublicense the Player's
Image and Likeness Rights. The grant of rights under this Addendum does not create any obligation on the Employer to
feature the Player in any marketing, promotional, or commercial materials.

6. Use of Image and Likeness rights post-employment

6.1

When the Player's employment ends, whether by termination or otherwise, the Employer must loyally cease producing
new Content featuring the Player's image or autograph, although products in stock may continue to be sold.
This provision shall apply equally to sublicensees, provided that:

(a) Existing content on the club’s platforms and other sublicensed platforms may remain available (in case of extended
contract);

(b) Video recordings and materials created during the Contract Period may continue to be used in compilations, archives,
and historical content;

(c) The Employer and sublicensees may continue to exploit existing materials but shall not create new standalone
promotional materials featuring the Player as the primary focus.

7. Warranties

7.1

The Player warrants and represents that: 

(a) The Player has the full right, power, and authority to enter into this Addendum and to grant the rights set out herein; 

(b) The Player has not granted, and shall not during the Contract Period grant, any rights to any third party that would
conflict with or limit the rights granted to the Employer under this Addendum;

(c) The Player is not subject to any contractual or other restrictions that would prevent the Player from fully performing
his/her obligations under this Addendum.



8. Indemnification

8.1

The Player shall indemnify and hold harmless the Employer and its sublicensees from any claims, damages, or liabilities
arising from:

(a) Any breach of the Player's warranties or obligations under this Addendum;

8.2

The Employer shall indemnify and hold harmless the Player from any claims, damages, or liabilities arising from the
Employer's or its sublicensees' use of the Image and Likeness Rights.

9. Term and Termination

9.1

This Addendum shall commence on the same date as the Main Contract and shall remain in full effect for the duration
of the contract period specified in Section 1.1 of the Main Contract.

9.2

Notwithstanding the termination of this Addendum pursuant to Section 6:

(a) All sublicensees shall retain the right to continue using all Content that were produced or created during the Contract
Period prior to termination;

(b) Neither the Employer nor any sublicensee shall produce, create, or commission any new content, materials, or
Contentfeaturing the Player's Image and Likeness Rights after termination of this Addendum without the Player's prior
written consent.

9.3

If the Player engages in conduct that, in the Employer's reasonable opinion, brings the Player, the Employer, or the sport of
basketball into disrepute, or materially damages the commercial value of the Image and Likeness Rights (“Morality Breach”),
the Employer may immediately suspend, terminate or anonymize the use of the Player's Image and Likeness Rights in
marketing and promotional materials and remove the Player's Image and Likeness from digital platforms.
A Morality Breach includes but is not limited to: criminal convictions (other than minor traffic violations), conduct involving
violence or illegal drugs, discriminatory or hateful public statements, or violations of basketball governing body rules.

10. Governing law and jurisdiction

This Addendum shall be governed by Danish law and any disputes arising out of or in connection with it shall be resolved
in accordance with the dispute resolution mechanism selected in Section 12 of the Main Contract.



11. Miscellaneous

11.1

This Addendum may only be amended by written agreement signed by both Parties.

11.2

If any provision of this Addendum is held by a court of competent jurisdiction to be invalid, illegal, or unenforceable,
such provision shall be modified to the minimum extent necessary to make it valid, legal, and enforceable, or if such
modification is not possible, shall be severed from this Addendum, and the validity, legality, and enforceability of the 
emaining provisions shall not in any way be affected or impaired thereby.

11.3

This Addendum, together with the Main Contract, constitutes the entire agreement between the Parties with respect to
Image and Likeness Rights and supersedes all prior agreements, understandings, and representations. In the event of
any conflict between this Addendum and the Main Contract, the provisions of this Addendum shall prevail with respect
to the Main Contract Section 7

11.4

This Addendum may be executed in counterparts, each of which shall be deemed an original and all of which together
shall constitute one and the same instrument.

12. Processing of personal data

12.1

The Player acknowledges that the Employer will process the Player’s personal data, contained in Image and Likeness
Rights and Content as defined in Sections 1.1. and 1.3., for the purposes set out in this Addendum. 

12.2

The processing of the Player’s personal data is necessary for the performance of this Addendum and the Main Contract.

12.3

The Employer has provided the Player with a Privacy Notice in accordance with Article 13 of the General Data Protection
Regulation (EU) 2016/679 (“GDPR”), which is attached to this Addendum as Appendix 1.
The Privacy Notice contains detailed information about how the Employer processes the Player’s personal data.

12.4

The Player agrees to cooperate with the Employer in fulfilling the Employer’s data protection obligations, including
providing accurate personal data and notifying the Employer of any changes to such data.



Attachment  4
Privacy notice

Introduction

This Privacy Notice provides information about how "the Employer" processes your personal data in connection with
the ADDENDUM TO STANDARD BASKETBALL PLAYER CONTRACT ("the Addendum"). This notice is provided to you
in accordance with Article 13 of the General Data Protection Regulation (EU) 2016/679 ("GDPR"). 

1. Data controller

Name of Club

Address

Postal Code & City

Telephone

Email address

The Employer is the data controller responsible for the processing of your personal data in connection with the Addendum.

If you have any questions about this Privacy Notice or the processing of your personal data, please contact the Employer
at the contact details set out above. 

2. Categories of personal data

Under the Addendum, the Employer will process the following categories of your personal data:

(a) Identity and biographical data: Your name, signature, autograph, and biographical information and any other indicia
of your identity and persona relating to your basketball activities;

(b) Image, audiovisual data and recordings: Your image, likeness, voice, photographs, video recordings, audio recordings,
and digital images in any media, whether in still or moving form, including video recordings, photographs, digital images,
audio recordings, and other media capturing your participation in practices, training sessions, matches, games,
promotional activities, and any other basketball-related activities during the Contract Period

(c) Performance and statistical data: Performance data and statistics;

This personal data forms part of what is defined in Section 1.1 of the Addendum as "Image and Likeness Rights" and in
Section 1.3 of the Addendum as "Content". 

 
3. Source of personal data

The personal data detailed in section 2 above is obtained directly from you through your participation in practices,
training sessions, matches, games, promotional activities, and any other basketball-related activities during the Contract
Period, as well as through your cooperation with the Employer and sublicensees as set out in Section 4 of the Addendum. 

 
4. Purpose of processing

The Employer processes your personal data for the purposes set out in Sections 2 and 3 of the Addendum. 

 
5. Legal basis for the processing

The legal basis for processing your personal data is Article 6(1)(b) of the GDPR – the processing is necessary for the
performance of the Addendum and the Main Contract, to which you are a party.



6. Recipients and categories of recipients

Your personal data will be shared with the following categories of recipients in accordance with Sections 2 and 3
of the Addendum:

(a) Third-party sublicensees;

(b) Platform providers and hosting services that support the distribution of Content globally;

(c) Marketing agencies and media partners engaged by the Employer or sublicensees; and

(d) Social media platforms 

In addition, your personal data may be shared:

(1) with any person or legal entity that acquires all or part of our business, or with whom we merge;
(2) where we are required by law to disclose such data to public authorities; or
(3) where we consider this necessary to establish, exercise, or defend legal claims. 

 
7. International transfers

Your personal data may be transferred to and processed by the recipients mentioned in Section 5 of this Privacy Notice
in countries outside the European Economic Area (EEA). 

Where personal data is transferred to countries that do not provide an adequate level of data protection as determined
by the European Commission, the Employer will implement appropriate safeguards, including Standard Contractual
Clauses approved by the European Commission or other legally recognized transfer mechanisms. 

 
8. Retention periode

The Employer will retain your personal data for as long as necessary to fulfil the purposes for which it was collected as
set out in Section 4 of this Privacy Notice.

The specific retention period applicable to your personal data will depend on the nature of the Content, the purposes for
which it is used, the terms of any sublicences granted, and any legal obligations or legitimate interests of the Employer. 

The Employer may also retain your personal data for longer periods where necessary to comply with legal obligations,
to establish, exercise, or defend legal claims, or where the Employer has a legitimate interest in retaining the material,
subject to your rights under data protection law. 

 
9. Your right under the GDPR

Under the GDPR, you have the following rights regarding your personal data: 

(a) Right of access (Article 15): You may request confirmation of whether the Employer processes your personal data
and obtain a copy of such data;

(b) Right to rectification (Article 16): You may request correction of inaccurate personal data;

(c) Right to erasure (Article 17): You may request deletion of your personal data in certain circumstances;

(d) Right to restriction of processing (Article 18): You may request that the Employer restricts processing of your
personal data in certain circumstances;

(e) Right to data portability (Article 20): You may request to receive your personal data in a structured, commonly used,
and machine-readable format; and

(f) Right to object (Article 21): You may object to processing based on legitimate interests.



To exercise any of these rights, please contact the Employer at the contact details provided in Section 1 of this
Privacy Notice.

Please note that certain rights may be limited where processing is necessary for the performance of the Addendum and
the Main Contract. Furthermore, the Employer and sublicensees may retain the right to continue using Content created
during the Contract Period even after termination, which may limit the right to erasure in certain circumstances. 

 
10. Right to lodge a complaint

You have the right to lodge a complaint with a supervisory authority, if you consider that the processing of your personal
data infringes the GDPR.

The relevant supervisory authority in Denmark is:

Datatilsynet
Carl Jacobsens Vej 35
2500 Valby
Denmark
Email: dt@datatilsynet.dk
Telephone: (+45) 33 19 32 00
Website: www.datatilsynet.dk. 

 
11. Updates to this privacy notice

The Employer may update this Privacy Notice from time to time to reflect changes in processing activities or legal
requirements. You will be notified of any material changes to this Privacy Notice.
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